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Now the amount of personnel management information is more and more big, 
division of labor needs more details, more and more methods and management mode 
of traditional artificial processing can not meet and adapt to the need of management. 
Therefore, there must be a set to adapt the management system of personnel demand, 
according to the enterprise personnel management requirements, through the demand 
analysis, combined with the actual situation of the personnel enterprise, and design to 
meet the needs of the enterprise personnel management system. 
The front end system development tool is Visual Basic 6, using database software 
SQL Server 2000 as the database. The basic module of system is provided with the 
personnel management function, mainly include the department information, 
attendance information and the entry of the basic information of the employees, 
modify, query, delete and so on, all kinds of staff attendance statistics, modify and 
query, and query and so on to the staff wages and job evaluation. Personnel 
management system is to manage the human resource of the enterprise, in order to 
facilitate the enterprise to strengthen the management of employees. The system 
collects various data generated in the personnel management in daily, according to the 
requirements of modern personnel management, classification, statistics, analysis of 
data, set up procedure, institutionalized, standardized personnel information computer 
software management system. On the personnel information maintenance and query 
classification, provides a modern management method for the personnel information 
management, keep the variety of data completeness, accuracy and timeliness, improve 
the management system, enhance the level of enterprise personnel management，The 
system from the point of view of simple operation, friendly interface, function 
requirements of application, The personnel management system design and 
implementation process. 
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在本系统的开发过程中采用的是Visual Basic 6.0+SQL Server 2000模式，
在该模式中，结合了Visual Basic 6.0和ADO技术，充分利用了Visual Basic 6.0
和SQL Server 2000两种技术原有的优点来对本系统进行开发。 




第二章：介绍系统开发过程所涉及到的相关技术，其中包括 Visual Basic 介












































2.2 SQL Server 2000 
Microsoft SQL Server 2000是Microsoft公司推出的、一套完整的数据库和
分析产品，可迅速提供下一代可扩展电子商务、各行各业和数据仓库解决方案。
SQL Server继成了以前老版本的优点同时增加了许多新功能。 
1、SQL Server 2000 基本特点 
SQL Server 2000 数据库在各方面性能上的更新与修缮,具有信任度高特点。
SQL Server 2000 与其他平台相比较更加便捷，操作效率高。 
2、SQL Server 2000 的安全性范围 






















2.3 C/S 模式结构 
C/S 结构即是客户机和服务器结构。它是软件系统体系结构，通过它可以充
分利用两端硬件环境的优势，将任务合理分配到 Client 端和 Server 端来实现，
降低了系统的通讯开销。 
Client 和 Server 常常分别处在相距很远的两台计算机上，Client 程序的任
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